s n.'.'.n..l Labor Emioyrnen Standecds Acminsiralion
! i Oftice of Workers' Compansaion Programs
Division of Fegerst Empinyees Compensanon

. Washingion, D.C, 20210
JuL 14 B39 el

Mr. Larry B. Anderaon, Manager
Safety and Risk Management
w0 0.8 Postal Service
£75 L'Enfant Plaza
Washington, D. C. 20260-4232

.Dﬂnr Me. Anderson:

A copy of your January 21, 1939 memorandum, regarding the
new FECA Regulations, addressed to all Human Resource
Managers and all Injury Compensation Arez Analysts, was
provided to me by the American Hostal Workers Unies. Your
memorandum addresses the provisions of 20 C.F.R. 10.508;
which prohiblzs telephone or pecsonal contact with an
employee's attending physician by the employer, and limits
(written communication from agency personnel to a physiclan
to the subject of work limitatlons.

Your memorandum states that: this FECA Regulation nelther
limits communication by FAX or email nor prevents. a
physician from initiating telephone or personal contact
with the Fostal Service. You alsg state that you can
contact a physician by telephone to ses 1f a FAX has been
received or to ascertain the status of a request for
information.

b,

This is to advise 'you that communications by FAX or email
moat cectainly are written communications and are aubject
to the limitations cutlined in 20 C.F.R. 1G.506. The
Regulations do not distinguish between various methous of
transmitting & request. The obvious Intent is to limit the
communication between agency personnal and physiclans to
written requests for Lnformation necessary for an agency to
assess an employee's ability to perform Zull or light
duties. Writcen communication, regardless of how it ia
transmitted to the physician, is limited to information
regarding fictness for duty.
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